


06,23,88 17:22 B . @ee2s010

UNIVERSITY OF CALIFORNIA

UERKFLEY = DAVIS ¥ (AVINE o LOS ANGELES ¢ RIVERSIDE o ~aN DIEGU » sA™ FRANCICO

MAY 24 1399

EMPLOYEE BENEFITS PLAN ADMINISTRATION 00 LAKESIDE DRIVE. 5th FLOOR
OAKLAND, CALIFORNIA v4612-35%4

SANTABARBARA o s8Nt nLy

October 7, 1998

VICE CHANCELLORS OF BUSINESS AND ADMINISTRATION
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RE:  RESULTS OF THE MAY 1998 SPECIAL ENROLLMENT FOR
SAME-SEX DOMESTIC PARTNERS/ADULT DEPENDENT RELATIVES

<

Effective July 1, 1998, the University expanded eligibility for UC-sponsored health coverage to
same-gex domestic partners, same-sex domestic partners’ children or grandchildren and limited
categories of adult dependent relatives. In May 1998, the University held a special enrollment to
enroll these newly eligible family members. The results of this special enroliment period have been
complied and are detailed in the attachments.

The number of persons who enrolied and the costs of the new enrollments were within the ranges
anticipated in the background information that was presented to The Regents at theit November
1997 meeting. The original enrollment estimates for same-sex domestic partners anticipated that
between 0.5% -2,0% of faculty, staff, and retirees would enroll family members in the new categories.
The actual numbers of new enrollees, including adult dependent relatives, were 0.78% for medical
coverage, 0.85%for dental coverage, and 1.05% for vision coverage. The original cost estimate for the
new coverage ranged between $1.2 - $4.9 million. The actual annual cost of enrolling the newly
eligible family members was approximately 1.8 million.

There were 404 adult dependent relatives enrolled during this special enrollment period, representing
36% of the total new family member enrollments. The highest encollment of the new family members
compared to the total number of eligible employees by location occurred at the San Francisco campus
and the lowest enroliment was at Los Alamos National Labaratory. Health Net attracted 34% of the
new family member enrollments followed by UC Care and Kaiser with 26% and 23% respectively.

If you have any questions on any of this material, please contact me.

Health & Welfare Benefits Planning and Analysis
{510)987-0164

Attachments



Results of May Special Enrollment Period

Distribution of enroliments by Location and Plan

{Number of Family As % of Eligible
Members Enroilsd Empioynes, Retiress
Location Enplgyr_ Retires] Em Retiree
Berkeley 182 22 :
Davis campus 85 17
Davis Medical Center &0 ] + i
Irvine Campus 54 [ b '
Irvine Medical Center 14 0 ;
Los Angeles Campus 181 30§
Los Angeles Medical Cenler B4 1}
Riverside 17 ] i
San Diego Campus 65 18§
San Diego Medical Center 27 i g 4158
San Francisco 173 24
Santa Barbara 26 - 8fE : S
Sania Cruz 51 K i X 1
Lawrence Beskeley Lab 12 2 i
Lawrence Livesmoese Lab 22 3
Los Alamos Natienal Lab 3 2 4
ASUCLA 3 Of =i el
Hastings 4
Total 893 13

As%of| As% of

Catifornia #of New| Eligibla] Total Mew
Pians Family Mibrs| EEs/Rets] Fam Mbrs
|HisaknNet 343 0.98%) ' 34%
IKaisar 228 0.76% 23%
PacifiCare 138 '0.93% 14%
VHA 9 1.03% 1%
Coie-CA 6 0.13% 1%
Pru High 16 0.18% 2%
UC Care 260 1.06% 28%
As % of] As % of]

New Mexico # of New Eligible]l Total New
Plans Family Mbrs{ EEs/Rets| Fam Mbrs
tHASO-New Mexico 4 0.05% 0.4%
|POS (out-of-asaa) 1 0.13% 0.1%

There were no earoliments for the HRMO-Nevada plan,
the POS (in-arez) pian or the Core-New Mexico Plan.

Note: Soine counis ars duplicated because an employse or relirse added more than ons family member.
However, ihis Is a very small number of ike totals.

Separale counts of retisees from medical conter locations are not available; counis reflect relirees from
campus and medical cenier location.

April 98 Quartedly Statistics

July earmings paymng Auguslt iremums

Heallh and Wellare
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FAMILY MEMBERS ADDED DURING MAY SPECIAL ENROLLMENT PERIOD

Enrolled by Percent of|

children of domastic partners 25 0 25 2%
993 137 1,130 100%
Percent of New Enrotiments 88% 12%
ESTIMATED ADDITIONAL

Faculty, staff and retirees who added family members* COSTE - ANNUALIZED™
Plan _ Number % of ble ~ |Pian lions
Medical 1, 0.78% Medicaa $ 15
Demal 1,018 0.85% Dental $ 03
Vision (retirees not eligible) 916 1.05% Total $ 1.8

“Duphcate counts in this display since many added family members to more than one plan.
-No added cost for vision since rale is a compasite, regariiess of number covered.

AGE GROUPINGS OF ADULT DEPENDENT RELATIVES (RDR)

Facdly and Staff dependents

Age 181022 15% Children who do not meel e normat UC eligibility critena for relationship.
231039 24% _Probably includes children over the age 23 kmil for inclusion on an employee’s health pian.
401064 49% cancentration of ADR envoliment

Ago 65 Plus 12% Ineiigible for Modicare; may be relatives who are niot U.S. citizens

Retuee Dopopdents .

Age 1810 22 12% Children who do not meel the nonmal UC eligibility crites’a for relationship.

Age 2310 29 8% Probably includes children over the age 23 limil for inchision on a reliree’s heakth plan,

Age 30 (o 49 81% concentration of ADR ensolment by retirees

Aqge 50 plus 20% Mosi are in the age 50-59 group; 4% are over 65.

Health ang Wellare Benelils
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